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Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is 

to: 

  Increase the extent to which students with disabilities can participate in the curriculum 

  Improve the physical environment of the school to enable students with disabilities to take better 

advantage of education, benefits, facilities and services provided 

  Improve the availability of accessible information to students with disabilities 

 

Our school aims to treat all its students fairly and with respect. This involves providing access and 

opportunities for all pupils without discrimination of any kind. We are committed to providing a fully 

accessible environment which values and includes all students, staff, parents and visitors regardless of 

their education, physical, sensory, social, spiritual, emotional and cultural needs. We are committed to 

challenging negative attitudes about disability and accessibility and to developing a culture of awareness, 

tolerance and inclusion. 

 

The plan will be made available online on the school website, and paper copies are available upon 

request. 

 

Our school is also committed to ensuring staff are trained in equality issues with reference to the 

Equality Act 2010, including understanding disability issues. The school supports any available 

partnerships to develop and implement the plan. 

 

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to 

accessibility in school, the complaints procedure sets out the process for raising these concerns. 

 

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for 

Education (DfE) guidance for schools on the Equality Act 2010. The Equality Act 2010 defines an 

individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-

term’ adverse effect on their ability to undertake normal day to day activities.  

 

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a 

year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory 

impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma, 

diabetes, epilepsy and cancer. 

 

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 

2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a 

pupil without disabilities. This can include, for example, the provision of an auxiliary aid or adjustments 

to premises. 

 

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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This document complies with our funding agreement and articles of association. We are committed to 

providing a fully accessible environment which values and includes all students, staff, parents and visitors 

regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs. We are 

committed to challenging negative attitudes about disability and accessibility and to developing a culture 

of awareness, tolerance and inclusion. 

 

Our aim is to increase accessibility and therefore our plan outlines all the relevant actions that we need to 

take including: 

 

 Improving access to the physical environment of the school, adding specialist facilities as 

necessary. This covers improvements to the physical environment of the school and physical aids 

to access education. 

 Increasing access to the curriculum for students with a disability, expanding the curriculum as 

necessary to ensure that students with a disability are as equally prepared for life as are the able-

bodied pupils; (If a school fails to do this they are in breach of the DDA). This covers teaching and 

learning and the wider curriculum of the school such as participation in after-school clubs, leisure 

and cultural activities or school visits. It also covers the provision of specialist aids and equipment, 

which may assist these pupils in accessing the curriculum.  

 Improving the delivery of written information to all members of the school and wider community. 

Examples might include handouts, timetables, textbooks and information about the school and 

school events. The information should be made available in various preferred formats within a 

reasonable time frame.  

 

We acknowledge that there is a need to continue raising awareness of staff and Governors in the matter 

of disability discrimination and the need to inform attitudes on this matter. 

 

Our plan reflects the school aims and is enabled through the School Development Plan and Financial Plans 

along with asset development projects. The Accessibility Plan will be reviewed every three years, 

incorporating developments in legislation, site refurbishments and feedback gathered from parents, 

students, staff, visitors and other stakeholders. It is acknowledged that actions will be dependent upon 

budgets and capital funding allocations.  

 

Achievements are monitored through School Development Plans, Finance Plans and capital projects by the 

Local Governing Body. 
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Aims & Associated Actions Responsibilities 

1. Review physical facilities to ensure they are fit for purpose and 
inclusive.  

 Planned refurbishments include consideration of disabled access, 
toilet facilities, medical/personal care requirements, lowered 
kerbs, lifts where there is an upper floor and automation of 
external doors. 

 Signage across the sight is uniform and of appropriate visibility, 
size and placement across whole site. 

 Uniform colour of high visibility edges on steps, railings, etc 
across the site. 

 Altering of classroom numbering and visibility to be coherent, 
including high contrast signs and potentially braille 

 Change of door handles to fully push/pull system during refurbs 
for accessibility. 

 When upgrades occur, flooring takes account of current 
regulations regarding surfaces and changes to height. 

 Incorporate the needs identified within access arrangements for 
examinations as appropriate. 

 Address actions and recommendations as a result of site 
inspections.  

 
 
Headteacher, Estates Lead. 
 
 

2. Support for students with EHCPs addresses their full range of 
needs. 

 To be incorporated within relevant personal plans, including 
elements such as staffing and external agency support. 

 Includes risk assessments where appropriate. 

 Includes IT resources and other equipment to support inclusion. 

 Incorporated within access arrangements for examinations as 
appropriate. 

 
 
Deputy Headteacher, SENDCO,  
TAs, Estates Lead, IT Lead. 
 
 

3. Differentiation takes place to ensure students access the 
curriculum at an appropriate level, sustaining challenge and 
enabling progress. 

 Incorporated within lesson planning and individual student 
plans. 

 Acknowledged within progress monitoring, reporting and results 
evaluation.  

 Includes IT resources and other equipment to support inclusion, 
in particular, consideration of how to make certain machinery in 
Technology and the Food Room more accessible to all students. 

 Incorporated within access arrangements for examinations as 
appropriate. 

 
 
 
Deputy Headteacher, Faculty 
and Subject Leaders, Teachers, 
Heads of Year, Form Tutors,  
Mentors, IT Lead 
 
 

4. Culture and ethos of the school promotes inclusivity.  

 Incorporated within curriculum planning, delivery of PSHE and 
careers lessons.  

 
Senior Leadership Team, 
Faculty and Subject Leaders, 
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Aims & Associated Actions Responsibilities 

 Reflected within opportunities for participation in clubs, 
activities, trips, student council.  

 Embedded within teacher and peer mentoring.  

 Acknowledged through specialist groups such as Pupil Premium, 
service families, LGBTQ+, young carers, peer listeners.  

Teachers, TAs, Heads of Year, 
Form Tutors, Mentors. 
 

5. Communication is offered in an appropriate format to meet the 
individual’s needs. 

 Includes consideration of aspects such as timetables and lesson 
resources.  

 Reflected within letters, newsletters, In Touch messages, our 
website and social media. 

 Accounted for within individual personal plans. 

 Incorporated within access arrangements for examinations as 
appropriate. 

 
 
Senior Leadership Team, 
SENDCO, Faculty and Subject 
Leaders, LSAs, Heads of Year 
Form Tutors. 
 

 


