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INTRODUCTION

The Race Relations 1976 as amended by the Race Relations (Amendments) Act, 2000,
the Employment Equality (Age) Regulation 2006, the Equality Act 2010, the SEN and
Disability Act 2001 and the Disability Discrimination Act 2005 (Disability Equality Duty)
impose a general duty on schools with the Governing Body being legally responsible for
ensuring that the school fulfils its duties to:

* make sure the school complies with all relevant legislation and that this Policy is
applied

« promote equality of opportunity between boys and girls, men and women

« promote good relations between people of different racial groups

« eliminate discrimination and harassment of all those with protected characteristics i.e.,
age, disability, race, gender reassignment, religion and belief, sexual orientation, sex
(including issues of transgender), marriage and civil partnership, maternity and
pregnancy

This Policy should be read in conjunction with the SEND Policy, Relationships and
Behaviour Policy and Anti-Bullying Policy.

The specific duties require us to:

* prepare a Policy on Equality

« assess the impact of our policies, including this one on pupils, staff and parents of
different groups, including the attainment levels of these pupils

* monitor the operation of our policies through the impact they have on such pupils, staff
and parents with particular reference to attainment levels of these pupils

TYPES OF DISCRIMINATION

Under the Equality Act 2010 (EqA) the following acts are prohibited:
+ direct discrimination

* indirect discrimination

+ discrimination arising from Disability

» failure to comply with the duty to make adjustments

* harassment

* victimisation

These key concepts apply across the different protected characteristics.

Definitions of these types of discrimination are:
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» Direct Discrimination — Direct discrimination occurs when someone is treated less
favourably that another person because of a protected characteristic they have or are
thought to have or because they associate with someone who has a protected
characteristic.

» Indirect Discrimination — Indirect discrimination can occur when an employee has a
condition, rule, policy or even a practice in our school that applies to everyone but
particular disadvantages people who share a protected characteristic.

+ Harassment — Harassment is unwanted conduct related to a relevant protected
characteristic, which has the purpose or effect of violating an individual’s dignity or
creating an intimidating, hostile, degrading, humiliating or offensive environment for
that individual.

+ Victimisation — Victimisation occurs when an employee is treated badly because they
have made or supported a complaint or raised a grievance under the Equality Act; or
because they are suspected of doing so. An employee is not protected from
victimisation if they have maliciously made or supported an untrue complaint.

« Discrimination arising from disability - This can occur when someone is treated
unfavourably because of something arising in consequence of another’s disability.

» Failure to comply with making adjustments — This can occur where a disabled person
is put at substantial disadvantage in relation to a relevant matter compared with
persons who are not disabled.

EQUAL OPPORTUNITIES IN PRACTICE

Throughout our curriculum and wider school life opportunities, we actively try to avoid the
stereo-typed gender role images that can be projected so as to ensure our children are
not restricted in their choice of study/employment in later life and their minds are enriched
to other cultures.

In systematically establishing and implementing equality good practice across all areas
of school life, this Policy will help us to ensure that

 all pupils will be encouraged to achieve towards their full potential in an environment
that is supportive of their academic and emotional needs.

* inequality is challenged, diversity is celebrated and equality is addressed across all
areas of the curriculum

* our Admissions, Attendance, Exclusion and Behaviour Policies are fair and do not
discriminate

* membership of the Governing Body reflects the local population and retention rates
for protected groups match the rates for the whole Governing Body
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+ incidents of racism, bullying and harassment are dealt with firmly and sensitively and
in accordance with the law.

+ all staff feel valued and are able to contribute fully to all aspects of the school’s work
» the school works effectively in partnership with a wide variety of local organisations

» there is increased trust and satisfaction between all parents , pupils and staff and a
rich and diverse sense of community within the school.

ROLES AND RESPONSIBILITIES
Our Senior Staff are committed to:

* being proactive in promoting equality and good race relations and tackling unlawful
racial discrimination

Our Governing Body is committed to:

« ensuring that Huttoft School complies with all relevant legislation, including the general
and specific duties.

» ensuring that Governors have a responsibility for fair recruitment and appointments
and that equal opportunity legislation is observed — this will be achieved through the
Policy and Finance Committees.

* making sure our Admissions Policy does not discriminate against any protected group.

Our Headteacher is the named person responsible for dealing with reported incidents of
racism or racial harassment, and as such is committed to:

« ensuring that all staff are aware of their responsibilities under the Policy and are given
appropriate training and support so that they can fulfil their responsibilities

» taking disciplinary action against staff who discriminate and applying sanctions in
accordance with the Behaviour Policy where pupils discriminate.

» Protecting staff from victimisation — except where maliciousness is suspected

» reporting annually to the Governing Body on the effectiveness of the Equality Policy
(including any incidents)
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« ensuring that pupils from all protected groups have full access to the curriculum and
that any changes in curriculum content are made after evaluation in relation to
relevance of provision

« promoting equality and diversity through teaching, our ethos and environment, and
through relations with pupils, staff, parents, carers and the wider community.

» retaining and monitoring the Racist Incident Log

Our staff are committed to:

» dealing with discriminatory incidents and being able to recognise and tackle bias and
stereo-typing.

» actively teaching against racial discrimination and promoting equality

* monitoring levels of pupil attainment and having consistent expectations of pupils and
their learning

« completing a Racist Incident Log Sheet (available on the S drive) in the event of a
pupil(s) breaching the Policy, or referring to the Headteacher immediately so he/she
can complete a Log Sheet.

» ensuring teaching takes into account the learning needs of all pupils through our
Schemes of Work and lesson planning.

Contractors and other Service Providers:
Visitors and contractors are responsible for being aware of and complying with the
school’s Equality Policy.

Recognising an Incident:
Incidents could take the form of physical assault, verbal abuse, damage to a pupil’s
property or lack of co-operation in a lesson due to the characteristic(s) of a pupil.

Tackling an Incident:

Pupils are encouraged to report all such incidents to a member of staff. Any member of
staff witnessing an incident or being informed about an incident must endeavour to stop
the incident, comfort the victim, reprimand the aggressor and report the incident to the
Headteacher. Both sets of parents must be informed. Where appropriate, the
Headteacher will report the incident to the County’s Liaison Officer.

Maijor racists incidents will be reported to the Governing Body (and, if appropriate the
police) by the Headteacher.
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TRAINING AND DEVELOPMENT

Staff appraisal areas can include opportunities for developing individual knowledge and
skills in the area of harmony and educational support. It will be necessary for staff and
Governors to evaluate the effectiveness of such training once used.

ACCESSIBILITY PLAN

Background:

The Equality Act 2010 replaced all existing equality legislation including the Disability
Discrimination Act. The effect of the Equality Act is the same as in the past i.e., “Schools
cannot unlawfully discriminate against pupils because of sex, race, disability, religion or
belief or sexual orientation.” According to the Equality Act 2010, a person has a disability
if:

* he/she has a physical or mental impairment and the impairment has a substantial
and long term adverse effect on his/her ability to carry out normal day to day
activities

At Huttoft Primary School we are committed to working together to provide an inspirational
and exciting learning environment where all children can develop an enthusiasm for
lifelong learning. We believe that children should feel happy, safe and valued so that they
gain a respectful, caring attitude towards each other and the environment both locally and
globally.

Aims of this Plan:
* To increase access to the curriculum for pupils with a disability, medical condition
or other access needs

« To improve the physical environment of the school to increase the extent to which
pupils with a disability, medical condition or other access needs can access
educational and associated services.

« To improve the delivery of information to pupils

Plan Statement:
To meet this commitment the school will:

a) seek to increase access to the curriculum for pupils with a disability adapting it as
necessary — including teaching and learning and the wider curriculum of extended
provision, leisure and cultural activities and school visits. In addition, providing
within a reasonable timeframe, specialist or auxiliary aids and equipment which
may assist these pupils in accessing the curriculum.
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b) improve and maintain access to its physical environment, adding specialist
facilities as necessary, within a reasonable time frame.

c) where needed, and within a reasonable time frame, adapt the delivery of written
information to pupils/parents and carers with disabilities e.g., handouts, timetables,
school events.

Current Practice:

1.

We gather information about any disability or health condition in early communications
with parents/carers of children who are new to the school. For parents/carers of
children already at the school, we ask to be kept informed of any changes to the
information previously provided.

. There is only one area of the school to which disabled pupils may have limited or no

access at the present time — that is to the upstairs where the music room and group
room are located. However, all teaching and learning that takes place in either of
those rooms can take place downstairs.

Disabled pupils participate in extended provision, leisure and cultural activities and
school visits. Some aspects of these activities present particular challenges, for
example lunch and playtimes for pupils with social/interaction impairments. Likewise,
extended provisions and school visits for pupils with physical impairments and/or
medical conditions however all reasonable adjustments are made to support as full an
involvement as possible.

. Through planning for individual need, we aim to provide as an inclusive an approach

to our curriculum as practically possible. Some areas of the curriculum present
particular challenges, for example PE for pupils with a physical impairment, however
all reasonable adjustments are made to support as full an involvement as possible.
We seek advice and support from the relevant professionals in order to ensure that
we have made adequate and reasonable adjustments.

Different forms of communication are made available as needs are identified to enable
all disabled pupils to express their views and to hear the views of others. Access to
information is provided in a range of different formats available for disabled pupils,
parents and carers as needed.

Access Audit:

* The school is housed in three separate buildings. Two are single storey, one has
a small upstairs housing two rooms for pupil use and the staff room.

* Entrances to the school buildings (except the main reception where there are
steps) are either flat or ramped with wide doors fitted.

» The paths between the buildings and the playground are all on a gentle incline.
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+ There are two sets of disabled toilet facilities with handrails in the main building —
one of which is a hygiene suite incorporating an emergency pull cord, an
accessible shower and a hoist.

+ Internal emergency signage and escape routes are clearly marked and include the
recommended route for wheelchair users to follow in the event of evacuation to
the designated safety area (the ‘top’ playing field at the end of the school’s
culdesac).

« Personal evacuation plans are put in place as required.

» The school has a dedicated car park for visitors, parents/carers and staff which
includes designated disabled parking.

* The path along Leafy Lane, from the car park to the school, is flat, lit and well
signed.
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