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The Local Governing Body is committed to the safeguarding of children and young people across
both primary schools and the wider community.

1. Employer’s duties:

1.1

1.2

1.3

1.4

Employers are responsible under the Health and Safety at Work, etc Act 1974 for the health
and safety of non-employees, such as pupils, who are at the workplace. They are required to
do all that is reasonably practicable to protect their health and safety.

Employers also have a common law duty of care to pupils in school. They are required to take
reasonable care.
The statutory and common law duties are discharged if reasonable precautions are taken to

prevent bullying in schools and there are procedures in place to record any incidents that do
take place and procedures to take appropriate action to stop further incidents.

Employers should give employees who are responsible for implementing a school’s
antibullying procedures whatever information and training is necessary.

2. Employee’s duties:

2.1
2.2

Employees must take reasonable care for the health and safety of others at work.
Employees must co-operate with the employer in health and safety matters.

3. What is bullying?

3.1

‘Bullying is behaviour by an individual or group, repeated over time, that intentionally
hurts another individual or group, either physically or emotionally.’ (DfE, July 2013)

At Frithville and New York Primary Schools we see bullying as the wilful, conscious desire
to hurt, threaten, pressurise and frighten others. Such behaviour, whether overt or subtle,
would go beyond the normal ‘teasing’ relationship which often exists amongst
children/friends. Bullying may be motivated by prejudice, e.g., on grounds of race, religion,
gender, sexuality, (including homophobic, biphobic and transphobic bullying), Special
Educational Needs and Disabilities (SEND), health conditions or background. It may be
motivated by actual differences or perceived differences. Bullying may be short-lived or
longer term in nature — in either case it is the intent to hurt or harm and the repetition over
time that makes it bullying.

3.2 Bullying can take many forms and may include, although is not restricted to:

« Name calling - Damaging someone’s property
« Malicious communication + Violence and assault
- Teasing + Jostling, pinching and kicking
Intimidation - Extortion
Ostracising - Cyber-bullying
Theft
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4. Aims of the Policy

4.1 Itis our responsibility to create a secure, caring and safe environment for our pupils, so that
parents/carers may send their child to school knowing that they are protected. We are
confident that the aims and ethos of our school reflect our commitment to anti-bullying and
high standards of behaviour.

Bullying affects everyone; it is not acceptable and will not be tolerated.

5. Prevention

5.1 Our 5 school values of Generosity, Organisation, Friendship, Ambition and Respect are
known by all staff and taught to pupils from an early age, becoming embedded as the pupil
moves up the school.

5.2 We foster a caring and co-operative ethos in all aspects of our work and play.

5.3 We promote independence and self-esteem in every child.

5.4 We openly talk about bullying in class discussions and Assemblies. Different aspects of
positive relationships and bullying are explicitly taught through our PHSE curriculum as well
as across the wider curriculum. This includes the correct use of language and respect for
each other’s body and personal space.

5.5 We raise awareness of cyber-bullying through our PHSE and Computing curriculums.
Dedicated lessons about appropriate and malicious online communication are timetabled in
line with our online safety scheme, ‘2BeSafe’. These are reinforced through age-appropriate
workshops from the Stay Safe Partnership.

5.6 School Council representatives listen to and share their classmates’ views, worries and
thoughts in regular meetings with staff.

5.7 We promote an inclusive environment and celebrate successes for all our pupils.

5.8 Members of staff always make time to listen.

5.9 The school records behaviour incidences on Bromcom so that any patterns can be observed
and shared.

6. Recording, Reporting and Responding to Bullying

6.1 Victims of bullying may suffer physical and psychological abuse, loneliness, insecurity and
anxiety. An unwillingness to attend school, reluctance to go out to play, change in eating
habits, clinging to adults, onset of bed wetting, out of character quietness or aggression are
amongst the most easily identifiable signs of a victim; one or more signs may be noted at
home or at school.

6.2 There may be wider effects of bullying whereby other children, who through witnessing
violence, aggression and upsetting behaviour, in turn become distressed themselves.

6.3 The Local Governing Body receives regular information from the Headteacher about bullying
and discusses the topic at least termly.

6.4 Any allegations of bullying will be dealt with as below.

- Children are encouraged to inform a trusted adult immediately if they
experience bullying, as a victim or as a witness to any act of bullying
A clear account of the incident(s) will be sought by the staff member, and
details recorded onto Bromcom which will be seen by a SLT. This may
also be added to MyConcern as a safeguarding concern where it will be
seen by DSL and shared with relevant staff.
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- The school’s Relationships and Behaviour Policy will be followed and the
relevant steps applied.

The teacher or a member of SLT will speak to all pupils concerned
promptly and investigate objectively.

If the incident is of a racist nature, an entry will be made in the Racist
Incident Log and procedures for reporting this to the Local Authority will
be followed.

- Parents/carers of the victim and the child exhibiting bullying behaviour
will be contacted and informed so they can reinforce and support our
actions.

« The situation will continue to be monitored (and recorded)

6.5 Monitoring of the number and type of bullying incidents will take place annually and be shared
at a designated staff meeting in conjunction with the review of the Policy. This includes
homophobic, biphobic, transphobic and sexist bullying.

7. Pupils who have been bullied will be supported by:
Reassurance and the opportunity to discuss their experience with a trusted member
as soon as possible
Continuous support to restore self-esteem and confidence
Changes to seating arrangements and/or groupings in class as necessary

8. Puplls who have bullied will be helped by:
Discussing what has happened and why the pupil acted in this way using a
restorative approach
Identifying available support where necessary
Informing parents/carers so that a joint approach can support the child in changing
attitude and behaviour
Maintaining ongoing communication with parents/carers

9. Further Steps
9.1 When all other responses have been exhausted, the following disciplinary steps can be
taken:
Official warnings to cease offending
Withdrawal of privileges
Exclusion from certain areas of the school
Internal exclusion
« Suspension
Permanent exclusion
Police involvement

10. Complaints about Bullying.
10.1 Where a complaint is made by a parent/carer about bullying, the matter will be dealt with by
the Headteacher or Deputy Headteacher and the Local Governing Body informed. All
relevant school and Trust policies will be adhered to.

Further Sources of information: Kidscape www.kidscape.org.uk  Childline www.childline.org.uk 0800 1111
CEOP Cyber Bullying. www.thinkuknow.co.uk ~ NSPCC 0808 800 5000
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